Your Child’e Job

Child Labor Lawe
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When a teenager gete g job, parente may feel both pleaced and concerned. On the one
hand, you may be pleaced to know your child will be learning new ckille and celf-
confidence, and alco earning money. Your daughter or con ic growing up.

On the other hand, you may worty that the time epent on the job will affect schoolwork
and recult in low gradec. You might be concerned that your child will get hurt on the job,
cince teene are more likely than adulte to be injured at work.

What can you do fo make your feenager’e job a positive experience for everyone involved”
Child Iabor lawe are decigned to protect the health and education of workere under 1€

yeare of age. You can help your child best by knowing what those profectione are and how
they are enforced.

Thie booklet detaile the rolee of the echool, the employer and the parent in putting the
New Jercey child Iabor lawe to work for you. Thie booklet explaine what to do if an unknow-
ing or carelece employer pute your child atf rigk. The information in thie booklet can help
you to be one of the more important recources in your child’e working life.
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- The Role of the School

In New Jercey, the cchool dictriet where
yout child recidec ic where your child can
obtain working papere.

A decignated cchool official iccuec
working papere only after being eaticfied that

~ the working conditiong and houre will not
intorfere with a ctudent’e education or dam-
age a ctudent’e health. The official may
refuge to iccue working papers if cuch refucal

would cetve the bect interact of the minor.

The high echool principal cighe a ctatement that
“to the bect of my knowledge the minor can do the
work propoced without impairment of progrece in echool.”
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The Phycical Exam

The school dictrict ie recpongible for performing the
phygical examination without coet to either the minor or
minot’e parente.

Note: A minor ig not requited to obtain a phygical if the
parent or guardian objecte (in writing) baced on their religioue
beliefe and practices.

If you prefer that your child be examined by a phygician other
than the one employed by the echool digtrict, you may do co at
your owh expence.

Only one (1) phygical i required for working papere. A echool
phycical performed during freshman year ic good for all four yeare
of high school (unlese the cchool dictrict policy epecifiee more
frequent phygicalg).
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The Role of the Employet

The employer completes the Promice of Employment

A cchool digtrict will not igcua working papere until 2 minor hae a Promice of Employ-
ment or an official Employment Certificate (working papere) form provided by the echool.

The procpective employer fille out and cigne the Promice of Employment. On the
working papere form, the employer:

® notec the trade name and addrece of the location where the minor will actually work
® cpecifically deceribee the minor’e oceupation or the nature of the minor’e duties

® approximates the houte fo be workad

® notec the rafe of pay

The employer hag the regpongibility for complying with the New Jercey Child Labor
Law. The employet i¢ obliged to be aware of the law’e provicione and to obeerve those that
are applicable. An employer who violatee the law ricke cubetantial finee.
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Employere cometimee urge minore to “fudge” their time carde to
chow only permitted houre, implying that the minot would be guilty
of a child labor violation if the true houre appearad on g
time card. Such employere are violating child labor
lawe and other wage and hour lawe.
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The Role of the Employer (continued)

Employere need to know about lawe related to:

® Keeping recorde of houte worked and wages paid.

® Poctere (Employere are required to dieplay certain postere detailing wage and
hout lawe.)

Minimum wage.
® Maeal periode/rect periode.

® The number of daye or houre minore are permitted to work when echool ic in
ceceion — or during the summer.

® How Iate at night minore are permitted to work.
® What occupatione, machinery or procecsee are prohibited.

Qoveral free publicatione provide thie information (ploace cee back cover).
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The Role of the Employer (continued)

A minor ic entitled to minimum wage in the following
inductriac:

® Rotail/mercantile

® Beauty culture

® | qundry/cleaning/dying

® Light manufacturing/apparel

® Lirct proceccing of farm producte

® Hotel and mofel

® [ood cervice (rectaurant)
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The Role of the Employer (continued)

Nurcing homee, boardwalk and other ceaconal amugemente, eum-
mer campe, profescional officee, and librariee are come of the work-
placee where minimum wage i¢ not required. However, work re-

lated to food cervice in any of thoge places requiree payment of
minimum wage.

Here’s g tip!

Whete tipe are part of the pay, the cum of cach wagee plue
tipe earned in a week, and meal cradite (where meale are provided),

divided by houre worked during that eame week, muet amount fo
at leact the minimum wage rate.
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The Role of the Employer (continued)

Stop! Don’t touch that clicet!

Employere who permit minore to work with or around deli clicere, forklifte or any of 4
long list of hazardous machinery or occupationg violate child labor lawe and rick the
minor'e health and cafety.

A prudent and conscientioue employer analyzee the tacke performed by minore to rule
out prohibited machinery and procecsec. Child Iabor lawe require that employere poct an
abstract, which licte prohibited occupatione, on the premicas where any minot ic employed.

Conetruction ic a prohibited occupation

Construction is defined ac “the araction, alteration, repait, renovation, demolition or
removal of any building or efructure; the excavation, filling and grading of citee; the exca-
vation, repair or paving of toade and highwaye and any function performed within 30 feet
of thege operationg.”
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The Role of the Parent

The echool playe a role in deciding whether your child can work, and the employer ic
recpongible for complying with Iabor lawg. Y ou retain the righte and respongibilities of the
barenf: overcight, hurture, and protection. You are congidered the final and bect word in
decicione involving your child’c job.

Your child may need your help to produce a proof of age. If the school doeg not have g
copy on file, you may be acked to provide a birth cerfificate, paceport or baptiemal cartifi-
cate, or other documentation licted in the ctatutec.

Cign on the dotted line ...

The working papere form containg epace for a parent’e
cighature. (A parent’e name and addrese are algo required.) In
addition, under certain circumetanceg, you may permit yout
child to work Iater than the fime generally preccribed by, but within
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the parametere of, the Child Labor Law. During the cummer when cchool ie not in cescion,
the limit for 14 and 15 year olde ig raiced from 7:00 p.m. to 9:00 p.m. with written
parental permicgion; 16 and 17 year olde under cimilar circumetancee are permitted to
work affer 11 p.m. and in certain occupatione after 12 midnight, providing echool ie not in
ceccion the following day. If you think your child ie working exceccive houre, you may
check the full text of the New Jercey child Iabor law. You can get a copy by calling the
phone numbere licted on the back of thie booklet. Lagal houre for minore are aleo epecified
on the back of the working papere form.

No minor under 1€ may work more than € houte in a day, or 40 houre in a week.
Even if minore are paid for the overtime, it’c cfill againet the law!

I you want to help your child keep track of houre and wagee, hang 4 calendar in a
convenient place for recording daily work times. Save pay clipe and check the houre with
the calendar.

Encourage your child to be aware of the legal protectione available.
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The Role of the Parent (confinued)

What if an employer acke yout child to work
exceecive houtre or participate in prohibited
activitiee?

If you think the employer ic carelece or unaware of the law,
try diccuccing your concerng with the employer to recolve the
problem without making a formal complaint. Mot employere

would prefer to comply with the law and avoid the finee accoeced
for child Iabor violations.

If thie approach doeg not colve the problem, you may file 4
formal complaint with the government agenciec that enforce
labor lawe. (Phone numbere and addreccec are listed at the back

of thic booklet.) In the event that you file a complaint, you and
your child may be acked to cubmit affidavite and other evidence of
your claime.
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The Role of the Governmant

Ctate and federal governmente enact and enforce Iabor laws. Thie booklet wag pre-
pared by the Wage and Hour divicion of the New Jercey Department of Labor, which
enforcee the New Jercey child Iabor, minimum wage and wage payment lawe and
regulatione. o

Government agencie¢ have dual roleg concerning cuch o
lawe: education and enforcement. The Wage and Hour /
divicion educates employere, echool igguing officere,
ctudente and parente by way of formal and informal
live pregentatione and by publiching chott, targeted
guidec. Thie guide i¢ a brief compilation of informa-
tion of interect fo parente. The full text of thece lawe
and regulationg can be obtained upon request from the
ctate office licted at the back of thie booklet.
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Direct any questione or requecte for informational materiale about
New Jercay child Iabor lawe to:

Ctate of New Jercey Department of Labor
Divigion of Wage and Hour Compliance
P.0. Box 3%9
Trenton, NJ 0€625-0359
Phone (609) 292-€22% or 2902-€16€

FAX (609) 9€4-1279

Ditect any quectione concerning federal child Iabor lawe fo the
U.C. DOL Wage & Hour office clogest to you:

U.S. Department of Labor U.S. Department of Labor
Wage-Hour Divigion Wage-Hour Divigion

200 Sheffield St., Suite 102 3131 Princeton Pike
Mountaingide, NJ 07092 Bidg. 5, Rm. 216

(973) 645-2279 Lawrenceville, NJ 0864 €

(609) 9¥9-2247
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